
Executive Labour Advisor

A key role for a strategic thinker and issue management expert to use their labour relations and human resources knowledge to keep Ontarians safe. 
The Ontario Provincial Police Association (OPPA) works on behalf of all non-commissioned uniform and civilian members of the Ontario Provincial Police. While these members provide essential services that ensure the safety and security for the people of the Province of Ontario, the OPPA looks out for them. With more than 6,200 uniformed officers and 3,100 civilian members, the Association represents member interests and is committed to creating and sustaining healthy, positive working environments to keep OPPA members, and Ontario communities, productive and safe. 
As Executive Labour Advisor, your leadership skills and knowledge of labour and human resource management concepts will be essential in providing information, guidance, advice, and representation to OPPA members and their families. Drawing on your collaborative leadership style, you will liaise on labour relations and human resource issues, provide strategic advice, manage complex labour relations cases, and collaborate with the Legal Officer, as needed. We are seeking a champion of change to modernize best practices and draw upon excellent issue management skills that will be augmented with the latest knowledge, current best practices, and industry standards.  These skills will help you to advise Board members and branch representatives, and to mentor executive officers on labour relations and human resource issues, both current and historical.  

You believe it is important to promote and encourage a positive and functional labour relations environment through joint employer/union initiatives and the development and implementation of sound and innovative labour and employee relations’ services, policies, and programs that align with the organization’s strategies, goals, and objectives.  A champion of HR programs and initiatives, you empower the labour relations team to be effective ambassadors for HR.  Through your collaborative leadership style, you foster a culture of engagement and service at all levels.   

You bring outstanding communication and conflict resolution abilities that will translate into dynamic human resource practices across the organization. Specifically, you will provide guidance and advice with respect to member grievances, assist Legal Officers with grievance preparation, and develop and maintain excellent working relationships with OPP senior management to facilitate grievance resolution. You will work closely with the OPP’s legal department, particularly with the legal officer responsible for  formal grievance management and arbitration cases. Working in accordance with the directives issued by the Board of Directors, you will create and maintain a database of all labour relations decisions, keep records of items between negotiation years, assist in determining negotiation priorities, and act on the negotiating team. 
As a model employee of the highest personal and ethical standards, the OPPA and its members will look to you for advice regarding workplace discrimination and harassment policies and options. Assisting with Long Term Income Protection and Workplace Safety Insurance Board claims, representing the Association on various OPP committees, and performing other duties, as assigned, will round out your key responsibilities. 
The successful candidate will have demonstrated expertise in labour relations in complex environments, including strategic labour relations, risk assessment and risk management. Your astute interpersonal abilities and analytical, problem-solving, team building and relationship building skills will facilitate your ability to advise, mentor and negotiate on behalf of members. A sound knowledge of contemporary and future policing issues is a definite asset.
To apply to this key leadership position, submit your resume, in confidence to:
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Phelpsgroup,
401 Bay St, Suite 1400, Toronto ON M5H 2Y4, 
Quoting: PH179241 at ELAOPPA@phelpsgroup.ca
Application Deadline: Monday, November 6, 2017.
