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Wednesday, 9 October 2019 

Relations industrielles/Industrial Relations: The oldest journal of its kind in 

the world 

Overview  

Relations industrielles/Industrial Relations should not be downgraded from 

an “A” to a “B” on the official 2019 ABDC journal-ranking list. If this interim 

outcome is formalised, the management of RI-IR supported by a broader 

international group will immediately request that the journal be temporarily 

removed from the list while they pursue options to have an A-ranking reinstated. 

In the interests of full disclosure, their first such option will be to petition the 

Australian Human Rights Commission and/or other relevant adjudicating 

authorities including but not limited to the Federal Court of Australia and the 

Australian Federal Circuit Court. In this regard, the management of RI-IR have 

sought professional advice from sources within Australia and elsewhere and taken 

pre-emptive steps. They are preparing a detailed lengthy submission concerning 

possible breaches of relevant legislation (currently estimated to be finalised by 

late-November, 2019). Such transgressions pertain to both substantive and 

procedural elements and are amply supported by evidence in the form of hard 

data, case studies (including case studies of cooperating scholars whose native 

language is French and who are currently employed within Australian Universities), 

statutory declarations and policy-related documents and communications. 

Evidence exists that probable breaches are associated with the collectively-taken 

decisions of participants of key committees as well as those of individual 

participants in the ABDC journal-ranking process. In tandem with the 

aforementioned legal petition action, the management of RI-IR will implement a 

social media strategy aimed at drawing public and media attention to breaches of 

key legislation. They have amassed relevant written communication and are 

currently assembling supporting statutory declarations concerning claims about 

actions/statements of key actors in the ranking process. The management of RI-

IR have been advised that this body of evidence in and of itself (eg. statements 

made, written communications, etc) almost certainly paints a picture of behaviour 

and ideological orientation that is explicitly at odds with both the spirit and letter of 

pertinent Australian legislation.  

Salient Points1 

On the following pages, reasons are identified (in summary form while a more 

detailed and formal submission is being finalised) concerning why it is especially 

provocative to single-out RI-IR for relegation. Indeed, of the 2748 journals on the 

ABDC list, a mere 15 have been earmarked for a downgrade (approximately 0.5 

percent of all ranked journals). This decision, and the process(es) by which it has 

 
1 Extracted from a much larger and more detailed submission currently being prepared. 
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been taken, have offended the French-Canadian academic community, in 

particular. In spite of ABDC panel-committee claims that the steps involved in re-

ranking are fair and transparent, French-Canadian industrial relations scholars – 

many of whom are not comfortable writing in English but nonetheless world-class 

researchers and writers – have been excluded from, and feel humiliated by, a 

process that has manifestly and demonstrably disadvantaged them and (for some) 

will have career-limiting consequences. The points below are pertinent. 

(i) Much has been made of RI-IR`s purportedly low impact factor and low 

citation rate in recent years. In relation purely to such technical 

measures of a journal’s worth, these analyses have overlooked a 

crucial point. As a bilingual journal (50% of its peer-reviewed content 

in English, 50% in French), RI-IR holds its own well with citations for 

its English content. In Appendix 1 a key analysis is presented. This 

analysis is a disaggregation of French and English peer-reviewed 

content for RI-IR for calendar years, 2013 to 2017 (data taken from 

google scholar). It shows that the journal`s (RI-IR) English content is – 

on average – cited 2.25 times more than its French content. Indeed, 

for some years, this ratio substantially underestimates how much 

English content outperforms its French equivalent in the citation stakes. 

For example, in calendar year 2015, the journal published 14 articles in 

English and 14 in French across its four issues. Since each of these has 

gone to print, there have been (for these) 122 English citations (mean of 

8.7 per article) and 33 citations of French content articles (mean of 2.3 

per article) – a ratio of 3.7. (see also RI-IR`s English citation rate – mean 

per article - vis-à-vis that of Labour History which has retained its A-

ranking and data for which is presented on the graphic in Appendix 1b). 

Hence, to punish a journal for having bilingual content (which is the most 

realistic interpretation of the downgrade decision) is not in the spirit of 

orthodox notions of inclusion and diversity, principles to which 

stakeholders in social science academia are – and should be - generally 

committed. Indeed, the analysis presented in Appendix 1 is near 

irrefutable evidence that, if aggregate citations are to be the most 

consequential metric of the worth of a journal, a bilingual journal 

will never be A-ranked and a creeping Anglophone hegemony will 

ensue. In fairness, there is consensus on the RI-IR editorial committee 

that ABDC list decision makers would mostly not be comfortable with 

such an outcome.  

(ii) There is a further troubling – potentially legal – consequence of the 

proposed downgrade action. Within the majority of Australia and New 

Zealand universities (but also within large parts of the U.S., the U.K, 

Europe and Canada), promotion and appointment decisions depend 

formally and substantially on authorship of articles in A-ranked journals 

(with the ABDC list being a key global ranking reference). A committee 
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that downgrades a journal principally on the basis of metric(s) that 

are so obviously sensitive to the language of that journal`s content 

is arguably acting in breach of Australian Anti-Discrimination 

Legislation. Aside from being antithetical with an image that Australian 

Business School Deans should – and generally do - want to convey, 

such an action on the part of either a committee of persons acting 

individually or as agents of another entity entails both indirect and 

systemic discrimination elements according to statutes in force in 

several countries, including in Australia. Case studies of non-English 

language academics in early and mid-career exist in several jurisdictions 

that demonstrate how a journal ranking downgrade will affect their 

trajectory. Aggregate data (from Australia and elsewhere) is also 

currently being amassed on this phenomenon. 

(iii) On the subject of discrimination, the bulk of French-Canadian 

industrial relations scholars (including many who are very 

distinguished) have a more restricted range of outlets than their 

Anglophone peers in which to showcase their work. Not only does 

a downgrade prospectively hit these Francophone scholars much harder 

than their Anglophones peers but it excessively impacts the (already 

existing) resumes of these individuals, with patent disproportionate 

negative consequences for their career mobility and promotion 

prospects outside of the Francophone sphere. Hence, downgrading a 

journal such as RI-IR is an apartheid-style initiative. It ensconces 

scholarly inequality (the A-grade Anglophone scholars and the B-

grade Francophone scholars) and will create two non-overlapping 

worlds of scholarship (those who are eligible to be employed in 

English-language universities and others, those whose native 

language is French). Hereto there are potential legal consequences 

but – perhaps more consequentially – such a stance undoes decades of 

work that has sought to achieve cultural and linguistic integration in the 

production of scholarly works.  

(iv) Another element where RI-IR represents the face of diversity concerns 

the methodology/data-analytic protocols of its research-orientated 

content. In the calendar years from 2013 to 2017, RI-IR has 

publishing far fewer research orientated articles which analyse 

data using quantitative methodologies than, for example, the 

Journal of Industrial Relations, Work Employment and Society, the 

British Journal of Industrial Relations, the Human Resource 

Management Journal or the European Journal of Industrial 

Relations. Relevant analyses are somewhat subjective (due to the 

presence of mixed methods research designs, etc) however, for each of 

the four focal calendar years analysed, RI-IR has arguably published 

research with approximately less than half as much of its research 
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content (than the aforementioned journals) using quantitative methods. 

Putting aside that fact that it is well-established that quantitatively-

orientated articles are cited with a much greater frequency than 

those using qualitative methods (with estimates varying from 0.5 

to 3.0 times the frequency depending on domains of interest), 

within Australia, there is a cohort of qualitatively-orientated 

scholars who deserve a quality IR journal to showcase their 

research. These scholars will not have such an outlet if RI-IR is 

downgraded.  

(v) RI-IR is the only industrial relations-orientated journal to be both 

bilingual/multilingual and not published by one of the major global 

(and highly profitable) commercial publishing houses. Appendix 2 

provides a list of journals that are generally considered to be in the 

industrial relations space and a brief overview of the size and scope of 

the publishing infrastructure with which RI-IR competes. RI-IR has never 

benefited from the marketing scalability that comes from being under the 

umbrella of one of the publishing leviathans: Sage, Taylor and Francis, 

Emerald or Wiley.  

(vi) Aside from notions of aggregates and averages, a compelling case 

exists for RI-IR concerning outlier article contributions. Simply put, over 

the course of its extraordinary 75-year long history, the journal has 

published articles by world-leading industrial relations scholars in 

both the Anglophone and Francophone worlds. Indeed, even since 

2013, its pages have showcased the work of luminaries including …. 

• Bruce Kaufman, Distinguished Professor of Economics, Georgia State 

University, USA 

• Bernard Gazier, Emeritus Professor of Economics, Sorbonne University, 

Paris, France 

• Carolie Perez, Professor of Economics, Sorbonne University, Paris, 

France 

• Colin Williams, Professor of Public Policy and Director of the Centre for 

Regional Economic and Enterprise Development, University of Sheffield 

To reiterate, Relations industrielles/Industrial Relations should not be 

downgraded from an “A” to a “B” on the official 2019 ABDC journal-ranking 

list. If this decision is not reversed, the management of the journal will seek 

external measures of redress that they are confident will be successful. 

Regrettably, such external measures will make explicit the massively insensitive 

(and potentially xenophobic) overtones of the methodology (and 

application/misapplication thereof) that has been used/misused to justify a 

downgrade measure. Regrettably also, the management of the journal has been 

advised by credible sources that resort to such external measures is likely to 
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limit/curtail the career progression of some decision-makers in the ABDC journal-

ranking process.  

 

Appendix 1: 
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Appendix 2: Language Diversity of Employment Relations Journals and 

Publisher Details 

Journal Language Published by … 

Relations industrielles/Industrial 
Relations 

French and 
English 

Université Laval 

Human Resource Management Journal English only Wiley2 

Work and Occupations English only Sage3 

Work Employment and Society English only Sage 

British Journal of Industrial Relations English only Wiley 

European Journal of Industrial Relations English only Sage 

 

2 John Wiley & Sons, Inc, also known as Wiley, publishes academic and instructional material 
throughout the world, producing books and journals in particular. Founded in 1807, in 2017, the 
company had 5100 employees and generated $1.7 billion in sales revenue.  

3 Sage employees 1,500 people globally, maintaining its principal offices in Los Angeles, London, 
New Delhi, Singapore, and Washington, D.C and satellite offices in China (Beijing and Shanghai), 
Japan, Taiwan, Korea, Malaysia, the Philippines and Australia. The company publishes more than 
1,000 journals and over 800 books, reference works and databases a year in business, humanities, 
social sciences, science, technology and medicine. In 2017, Sage generated sales revenue in 
excess of 200 million dollars (U.S.) 
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ILR Review English only Sage 

Employee Relations English only Emerald4 

Personnel Review English only Emerald 

Journal of Industrial Relations (Aust) English only Sage 

Industrial Relations: A Journal of 
Economy and Society (U.S.) 

English only Wiley 

International Labour Review English only Wiley 

Economic and Industrial Democracy English only Sage 

Labor History (U.S) English only Taylor And 
Francis5 

Economic and Labour Relations Review English only Sage 

 

 

 
4 Emerald Publishing (U.K.) employed 350 people in 2015 and generated sales revenue of 39 
million pounds. 

5 Taylor & Francis publishes more than 2,700 journals, and about 7,000 new books each year, with 
a backlist of over 140,000 titles available in print and digital formats.[12] It uses the Routledge imprint 
for its publishing in humanities, social sciences, behavioural sciences, law and education and 
the CRC Press imprint for its publishing in science, technology, engineering, and 
mathematics.[5][13] In 2017, T&F sold assets from its Garland Science imprint to W. W. Norton & 
Company and then stopped using that brand.[14][12] 

Although generally considered the smallest of the 'Big Four' STEM publishers (Reed-
Elsevier, Wiley-Blackwell, Springer, and Taylor & Francis),[15] its Routledge imprint is claimed to be 
the largest global academic publisher within humanities and social sciences.[16][17] The company's 
journals have been delivered through the Taylor & Francis Online website since June 2011. Before 
that they were provided through the Informaworld website.[18] 
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